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JOB DESCRIPTION

Somerset

Council

Job Title Registered Manager
Reporting to Service Manager RID Children’s Units Homes

Evaluation ref: AG0652 Job Family ref:

Accountabilities

Service Children, Families and Education

Grade 9

Role Purpose

As the Registered Manager, you will take overall responsibility for one of Somerset
Council’s short break homes for children with disabilities. You will provide strong,
child-centred leadership that ensures a safe, nurturing, and high-quality home
environment where children can thrive. Central to the role is leading, developing,
and inspiring the staff team so they deliver consistently excellent care, meet
individual needs, and work confidently within statutory, regulatory, and
organisational requirements.

You will also collaborate closely with social care colleagues, health partners,
education providers, and external agencies to secure the best possible outcomes
for each child. Through effective multi-agency working, robust care planning, and
proactive decision-making, you will ensure that every child accessing the service
receives personalised, well-coordinated support. Ultimately, your leadership will
drive a culture of continuous improvement, ensuring the home remains a highly
effective, well-managed service that promotes children’s wellbeing, independence,
and inclusion.

To manage a residential unit providing accommodation for young people with high
degree needs, ensuring high standards of service delivery and a flexible approach
to childcare are maintained.

Manage the Unit, its budgets and administrative processes, ensuring the
establishment is managed and maintained to a high standard in accordance with
statutory requirements and the Department and County Council policies.

Provide a high level of care to young people having regard to balancing care and
control issues, reflecting Regulations, Guidance and Procedure.

Undertake comprehensive care plans with health care professionals for Children
whose needs may reach the threshold for Continuing Health Care (CHC). Ensure
that all staff are trained to meet the individual needs of all children accessing the
Unit.

Recruit, manage and supervise the Unit staff in line with departmental policy
including Staff Review and Development/Training. Set objectives for the Unit and
regularly review/evaluate performance and effectiveness.
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Promote and encourage effective links/relationships with parents and carers
where appropriate and promote relationships within the community. Ensure that
social, cultural, religious, dietary and medical needs are met and promote anti-
discriminatory practice.

Work in a collaborative manner with fieldwork colleagues and outside agencies.
Attend and participate in Resource and Foster Panels to ensure the allocation of
the most appropriate resource; Make arrangements to undertake an assessment
with the social worker, nurse, school and parents for young people newly allocated
to the post holder’s Unit. Ensure assessment takes account of the young person’s
needs but also the wider impact and compatibility within their Unit; in some
circumstances the manager’s assessment may indicate that the Unit is not the
most suitable option. Also attend and contribute to Unit Managers meetings,
planning meetings, reviews etc.

Ensure and be involved in the effective planning of admissions, monitoring of care
plans for residents and to be proactive in facilitating these.

Partake in a weekend and Bank Holiday on call system for emergency provision of
resources.

To maintain and improve professional knowledge and skills through training,
reading and educational activities.

Act as the key decision maker within the Unit, responsible for day-to-day decisions
that affect the smooth running of the establishment. These decisions are taken
autonomously and will include whether to access other resources to support the
young people and meet their needs, the utilisation of additional members of staff
where necessary and appropriate, and the request of social workers to convene
planning meetings etc.

Contribute to the work of the Disability Management group, which meets regularly
to discuss practice and policy.

Understand, uphold and promote the aims of the council’s equality, diversity and
inclusion policies; health, safety and wellbeing of self and others; and
Organisational values in everything you do. Equality and Diversity practice covers
both interaction with staff, service users and communities and includes challenging
discrimination and promoting equality of opportunity for all.

Knowledge / Experience / Skills

Essential Desirable

Knowledge

Up-to-date knowledge of childcare legislation,
Ofsted regulations, Quality Standards and the X
Children’s Homes (England) Regulations 2015.
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Understanding of high-quality care, impact, and
quality assurance processes.

Knowledge of budget monitoring tools or systems.

Experience

Substantial experience working within a care setting
in a management role.

Experience creating and maintaining a warm, safe
and welcoming home environment for children and
staff.

Experience managing, supporting and developing
staff teams to deliver organisational vision and
goals.

Experience in managing and monitoring budgets.

Experience working specifically with children with
disabilities.

Qualifications / Registrations / Certifications

Willingness to undertake QCF Level 5 Diploma in
Leadership and Management for Residential
Childcare (or equivalent) if not already held.

QCF Level 5 Diploma in Leadership and
Management for Residential Childcare (or
equivalent).

Relevant management or safeguarding training.

Skills

Excellent leadership and management skills.

Strong organisational skills.

Ability to inspire, motivate and develop people.

Ability to maintain high expectations and continually
improve service quality.

Strong communication skills, with fluent spoken
English (customer-facing requirement).

Resilience, passion, drive and ambition to deliver
outstanding outcomes for children with disabilities.
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Ability to use digital tools/systems for reporting,
quality assurance or care planning.

Working Conditions

* Hours: The role of registered manager is primarily Monday to Friday based at the home ,
however it could include evenings and weekends, to meet the needs of the service.

Location: Curry Rivel, with travel required to complete assessments, attend training and
meetings within Somerset.

» Safeguarding: The role requires a commitment to safeguarding and promoting the welfare
of children and young people at all times.

Dimensions of the role

Working Arrangements

Somerset Council’'s Dynamic Working Strategy will be applied to this position.

Corporate Accountabilities

Ensure compliance with all relevant legislation, organisational policy, and
professional codes of conduct to uphold standards of best practise.

Deliver the aims of the council’s equality, diversity and inclusion policies; health,
safety and wellbeing of self and others; and Organisational values in everything you
do, ensuring team members are also aware of their responsibilities and maintaining
their understanding that Equality and Diversity practice covers both interaction with
staff, service users and communities and includes challenging discrimination and
promoting equality of opportunity for all.

Date:



